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information are subject to change at any time without notice and without obligation of notification.
These materials were obtained from sources believed to be reliable and presented in good faith, nevertheless, First Allied Securities, Inc. has not
independently verified the information contained therein, and does not guarantee its accuracy or completeness.
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Features 

Salary Deferrals Mandatory Employer 
Contribution 

Discretionary 
Employer 
Contribution 

Roth 
Feature 

ERISA 
Title I 
Creditor 
Protection 

Loan, In-service, & 
Hardship 
Distributions 

SEP Not available No mandatory 
employer 
contributions 

Discretionary 
employer 
contributions up to 
25% of 
compensation 

Not 
available 

Not 
available 

Not available 

SIMPLE Capped at 
$11,500 (+$2,500 
catch up if over 
age 50) 

Mandatory 2% non-
elective contribution 
or 3% match 

Additional 
employer 
contributions not 
available 

Not 
available 

Not 
available 

Not available 

Traditional 
401(k) 

Capped at 
$16,500 (+$5,500 
catch up if over 
age 50). 
 
Deferrals subject 
to compliance 
testing. 

No mandatory 
employer 
contributions 

Total employer 
contributions 
capped at 25% of 
payroll.  
 
Total contribution 
limit from all 
sources: $49,000 or 
$54,500 if 50+. 

Available Available Loans: Yes, lesser 
of 50% of vested 
balance or $50,000.  
 
Hardship: Yes  
 
In-service 
distributions: Yes 

Safe Harbor 
401(k) 

Capped at 
$16,500 (+$5,500 
catch up if over 
age 50) 
 
Deferrals 
automatically 
pass ADP 
testing. 

Mandatory employer 
contributions of 3% 
non-elective or 4% 
match.  
 
Can be discontinued, 
which activates 
traditional 401(k) 
compliance testing. 

Total employer 
contributions 
capped at 25% of 
payroll.  
 
Total contribution 
limit from all 
sources: $49,000 or 
$54,500 if 50+. 

Available Available Loans: Yes, lesser 
of 50% of vested 
balance or $50,000.  
 
Hardship: Yes  
 
In-service 
distributions: Yes 

 
Do you have at least one employee and are you willing to make modest contributions to employee accounts? 
Do you require contribution and deduction opportunities beyond the limits of traditional and SIMPLE IRAs? 
Do you want to be able to maximize deferrals without regard for employee deferral habits? 
Would you benefit by having protection for retirement assets from judgment creditors? 
Would you like the ability to receive Roth treatment on a portion of contributions and tax-free income in retirement? 
 
If answers to any of the above are ‘yes’ your next step is to contact me with your top retirement planning concerns. We’ll 
work together to determine your contribution target amount and gather employee data. This initial step usually requires 
less than an hour of your time. Within a few days, we’ll provide a recommended design plan that fits with your planning 
concerns. 
 
Timing constraints 
Safe harbor plans must be in place by October 1 to be effective for 2010 for calendar year businesses. To stay ahead of 
deadlines, and begin designing your plan to solve your unique planning concerns, I invite you to contact me today. 

 

Safe harbor plans also allow you to increase tax savings by making deductible Profit Sharing contributions above the 
safe harbor minimum. Taken together, the features of safe harbor plans fit neatly with the common planning concerns. 
The grid below highlights the availability of features among common retirement plans. 


